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Info to help you save time and money

HELP YOUR NEW HIRES
Join the New Hire E-mail Program

The first few weeks in a new job can be overwhelming. There is
so much to learn, especially for those who have never worked for
the commonwealth in the past! You can help your new hires get
retirement benefit information and reminders by joining our

new hire e-mail program.

Through the program, you send us a list of your new hires - those
who started commonwealth employment with you over the prior
week - and their work e-mail address. We then send two e-mails
to your new hires over the course of about two months:

1. Approximately 23 days into their employment (half-way
through the 45-day retirement plan-selection period) we
send an e-mail reminder of the plan-selection deadline.

It features resources to help your new hire choose the plan
that is right for them, including links to a new member
video and a plan comparison calculator.

2. Approximately 50 days into their employment (shortly
after the plan-selection period expires) we send an e-mail
reminder for your new hire to set up their investment plan
account, select their investments, and name their
retirement plan beneficiaries.

The agencies already participating in the program have found it
to be very beneficial.

If you work for an independent agency, board or commission - an
entity not supported by the Governor’s Office of Administration*
- and you would like your new hires to receive these e-mail
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Welcome to the State Employees’ Retirement System!

You are nearly halfway through your 45-day
plan-selection period.

You have three plan options:

1. Do nothing and stay in wour current Hybrid Plan option, which combines.
a traditional pension with a personal investment account.

2. Switch to the other Hybrid Plan option.

3. Forgo the traditional pension portion of those options altogether and
participate solely in the Defined Contribution Plan personal investment
Bcoount,

Net sure which plan is right for you?

Take a few minutes to review the welcome packet we malled to you. It Incledes a
number of resources like the New Employee Plan Comparison, and plan features
and highlights documents. It also includes a personalized form for you to
complete and mail back to us if you choose to switch plans. You can access
additional resources an the Now Dmployes page on our website, including:

New Member SERS Plan
Video Comparison Calculater

After 45 days, your plan selection is firal and cannot be changed far Bny reason,
Talk with a SERS Plan Specialist RA-SERSret
oo

sylvania State Employees’ Reti System

Ipa.aov or 1.800.633.5461

Established bn 1923, SERS s one of the natian's oldest and largest retirement plans for public
ernployees, with more than 240,000 membere. At of Aug. 31, 2020, SERS” Defined Bensfit
Plan had assets of nearly $32 billion and the Defined Contribution Plan, which launched on Jan,
1, 2019, hod mea than $27 milkon, SERS alse administers & voluntary supplemental Deferred
Compenzation Plan with more than £7,000 partidpants and assets of more than $4.1 billion. &
wealth of Information |s avallable at wocw SERS pa gow.

reminders, please e-mail us at RA-ERCOMMUNICATIONS @pa.gov for more information.

*If you work for an agency under the Governor’s jurisdiction and are supported by OA (the Governor’s Office of Administration), your

new hires already receive the e-mails through a partnership with OA.

PENSION PLAN CONTRIBUTION RATE CHANGES FOR FY 2022-23

The amount you contribute toward your
employees’ pensions will increase slightly
beginning July 1, 2022.

valuation of the pension system to determine
the amount of money the fund will need to pay
pension benefits to our members for their expected

lifetimes. The valuation is based on financial

The amount is based on a percentage of each
employee’s pay, depending on their class and
category of service in the pension system. We
sent your payroll, human resource, or finance
office staff notice of the new contribution rates
in early May and we posted the new rates on our
website.

and membership data prepared by our staff and
makes use of several economic and demographic
assumptions, including life expectancy, salary
increases, inflation rates, and investment returns
to calculate the employer contributions necessary
to adequately fund the plan.

The rates for FY 2022-23 are based on the 2021

Each year an independent actuary conducts a

valuation, published in the 2021 Actuarial Report.



http://www.sers.pa.gov/Employers-ContributionRates.html
http://www.sers.pa.gov/Employers-ContributionRates.html
https://sers.pa.gov/pdf/Actuarial_Valuations/ActuarialValuation2021.pdf
mailto:RA-ERCOMMUNICATIONS%40pa.gov?subject=

EMPLOYER NOTES

DEFINED CONTRIBUTION PLAN PER-PARTICIPANT CHARGE
DECREASES IN FY 2022-23

This July, you will receive your annual Defined Contribution Plan administration invoice that reflects a
lower per-participant charge than you paid for the current fiscal year.

The per-participant charge is based on the cost of operating the plan and the total number of employees
actively enrolled in the plan as of the prior December 31.

For FY 2022-23, the per-participant charge is $95.86, which is lower than the current fiscal year*, mainly
due to:

e Act 2020-94, which allowed us to use “unvested” employer contributions for plan administration.
Employees are “vested” in the Defined Contribution Plan after working three years. If an employee
leaves state employment before they are vested, the contributions their employer or employers
made toward their personal investment account stay in the plan as “unvested” contributions.

e Credit for projected current fiscal year surplus

e The increase in the number of active participants in the new retirement plan that opened to
participants in 2019

* The per-participant charge for the current fiscal year was $165.64.
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